[image: A logo for a school

AI-generated content may be incorrect.]
TEACHING STAFF 
JOB DESCRIPTION

	ROLE TITLE
	Deputy Headteacher (Quality of Personal Development)

	CONTRACTED HOURS
	Full time

	LOCATION
	Thomas Gainsborough School

	SALARY
	Leadership range L20 -24

	REPORTING TO
	Headteacher



	Introduction
All Unity Schools Partnership schools embrace a strong set of values which ensure that students learn how to take their place in modern Britain. Every member of staff is required to uphold and promote the values of the Trust in every aspect of their work performance.

All members of teaching staff are responsible personally and collectively for supporting students in becoming confident individuals, successful learners and responsible citizens, through:

· Modelling the core values at all times
· Nurturing students’ passions and interests and stimulating their intellectual curiosity
· Continuously raising students’ aspirations and self-esteem
· Contributing to the wider range of opportunities offered by and for the school community
· Assuming responsibility (as required) for the learning progress of a specific group of individual students
· Actively supporting and promoting Student Voice.



	Job Purpose
The Deputy Headteacher, under the direction of the Headteacher, will:
· Lead strategically on SEND, Inclusion, Behaviour, Attendance and Safeguarding, ensuring these areas are exemplary and at the heart of school improvement.
· Contribute to the overall leadership of the school, formulating aims, setting policy and managing resources to deliver the school’s vision.
· Model the school’s ethos and values, and ensure that the principles of Culture, Character and Currency underpin all aspects of personal development.
· Fulfil professional responsibilities, as set out in the School Teachers’ Pay and Conditions Document (STPCD).



	Key Responsibilities
Qualities and Knowledge
· Communicate and model the school’s vision compellingly, demonstrating personal integrity, moral purpose and a relentless focus on excellence for all.
· Keep up to date with local and national developments in education, particularly relating to personal development, inclusion and safeguarding.
· Build strong, positive relationships across the school community, showing openness, trust and high expectations.
Students and Staff
· Set ambitious standards for all students, especially disadvantaged pupils and those with SEND, reducing barriers to success.
· Champion inclusion, ensuring high-quality support for all learners through effective assessment, planning and provision.
· Create a culture where behaviour is respectful, learning-focused and underpinned by strong routines.
· Develop and inspire colleagues, supporting professional growth and holding staff to account for high expectations in both outcomes and conduct.
· Promote student voice, character education and wider enrichment, ensuring that every student is known, valued and encouraged to contribute positively to society.
Systems and Processes
· Ensure safeguarding is central to school life, maintaining a culture of vigilance, transparency and accountability.
· Lead on attendance, developing effective systems to secure strong attendance and punctuality for all groups of pupils.
· Establish efficient processes that support inclusion, safeguarding and behaviour, ensuring they are well understood and consistently applied.
· Work with governors and Trust leaders to provide accurate, insightful information about the school’s work in these areas.
· Use resources effectively, aligning financial and staffing decisions with school priorities.
Outward-facing Leadership
· Develop strong partnerships with families, agencies and the wider community to support pupils’ welfare and success.
· Contribute to the wider improvement work of the Trust, sharing and learning from best practice.
· Represent the school with confidence and professionalism, promoting the value of education and the school’s role within the community.



	Safeguarding
· Take lead responsibility (under the guidance of the Headteacher) for ensuring safeguarding arrangements are robust and effective, in line with statutory requirements and Trust policies.
· Promote a culture where students feel safe, their voices are heard, and concerns are acted upon swiftly.



	General
· Contribute to the overall ethos, values and strategic direction of the school and Trust.
· Act as an ambassador for Thomas Gainsborough School and Unity Schools Partnership within the local community and beyond.
· Undertake any other duties as reasonably requested by the Headteacher or Trust Executive Leadership Team.







PERSON SPECIFICATION

	CRITERIA
	ESSENTIAL
	DESIRABLE

	Education and Training
	   Recognised QTS
   Degree
   Evidence of commitment to own professional     
	  Further leadership development 
  as MA / MEd, NPQSL

	
Relevant experience
	
  Experience and proven impact of whole school strategic
  Leadership from holding a position on a leadership team;  

  Knowledge and experience of teaching relevant key 
  stages and with a proven record of improving
  outcomes;

Knowledge and experience of School Improvement Planning;

Skill in managing change;

Experience of strategies to improve outcomes and experience for disadvantaged students;

Knowledge and experience of SEND policies and procedures;

Experience of Safeguarding procedures and a commitment to the wellbeing of all students;

Evidence of liaising collaboratively with colleagues;

Experience and knowledge of managing challenging behaviour;

Evidence of working and liaising with families and outside agencies;

Understanding the importance of using data to raise standards;

Evidence of successfully mentoring or providing general pastoral support to colleagues and trainees;

Ability to motivate and inspire others with sensitivity and energy;

Ability to articulate personal vision and values with sensitivity and energy.

Ability to communicate effectively, both written and oral, with a wide range of people;

Stamina and a positive approach to work;

Sense of humour.
	
Experience in one or more schools;

Experience in organising and leading assemblies and tutor activities;

Evidence of participating in and developing extra- curricular activities;

Experience of Performance Management and CPD; 

Evidence of managing support staff;

Experience of effective working with governors
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